SAT-A06: TIME’S UP:

Challenges and Rewards for Women
Entrepreneurs in Landscape Architecture

SESSION OVERVIEW
There is a large attrition rate of women in the design
professions, due to workplaces that are unaware and
unresponsive of the needs of its female professionals.
Through entrepreneurship women have regained control
of their professional and work lives. We will explore the
various choices and options that are possible.
LEARNING OBJECTIVES
1.
Learn about job strategies and challenges: job 		
sharing, pro bono work, specialization of skills.
2.
Gain insight into the rewards and drawbacks of 		
female leadership and entrepreneurship.
3.
Pros and Cons of becoming an entrepreneur and
creating your own career track.
4.
Gain insight into why landscape architecture is 		
lacking full parity and integration with women and
minorities, while exploring likely causes and 		
possible solutions.

PRESENTERS
JANICE PARKER RLA, ASLA
PRINCIPAL OF JANICE PARKER LANDSCAPE ARCHITECTS
www.janiceparker.com
Award-winning landscape architect and author Janice Parker has dedicated her
creative life to the pursuit of craft, quality, innovation and art. Since creating Janice Parker Landscape Architects in 1984, Janice has conceptualized and directed
innovative landscape architecture for national private and public clients across the
United States. Janice is a member of the New York Restoration Project Chairman’s
Council and was a founding member of the team that developed The Million Trees
NYC initiative. As an active member of the Stewardship Council for The Cultural
Landscape Foundation her notable career has embodied the essence of stewardship
through education.

PAMELA BURTON FASLA, LEED
PRINCIPAL, PRESIDENT OF PAMELA BURTON & COMPANY
www.pamelaburtonco.com
Pamela Burton, FASLA, founded Pamela Burton & Company shortly after receiving
her Master of Architecture degree from UCLA, motivated to integrate the disciplines of art, architecture, and landscape. In 2010, Princeton Architectural Press
published Pamela Burton Landscapes, which describes the interrelationships between twenty of her public and private projects. They include private residences
and public landscapes in California, Hawaii, Idaho, New York, and Brazil. She served
on the Design Review Boards at the University of California, Santa Barbara, and at
the University of California, Riverside, and on the Architectural Review Board of the
City of Santa Monica.

CHRISTINE E. TEN EYCK PLA, FASLA
PRESIDENT OF TEN EYCK LANDSCAPE ARCHITECTS INC.
www.teneyckla.com
Landscape architect Christine Ten Eyck is founding principal of Ten Eyck Landscape
Architects based in Austin, Texas and previously in Phoenix, Arizona. During her
career of over 35 years, Christine has drawn upon her intuition and knowledge to
build a body of work celebrates the inherent beauty of Texas and the southwest,
the culture of its people and the sacred path of water, pioneering contemporary
regionalism in the southwest. Her work illustrates the capacity for place-based landscape architecture to address pressing global issues such as climate, habitat, and
water quality protection, while also creating restorative outdoor environments that
are infused with natural beauty, encourage social interaction, and foster human
healing. This ethos is exemplified in the recently constructed 11.5-acre Campus
Transformation Project for The University of Texas at El Paso, the first USGBC Sustainable Sites-certified project in the world.

PART 1 - INTRODUCTION

OUR TIME IS NOW
WOMEN AS A MINORITY IN LANDSCAPE ARCHITECTURE
• The design and construction industry’s female professional attrition rates.
• The challenges of developing a professional identity and career through promotions, partnership and
entrepreneurship.
- Possible changes in the office career track.
- Difficult situations and difficult solutions.
- Strategies for succeeding as a woman in construction.
- Strategies for succeeding as a woman in design firms.
NOTES:

PART 2

CREATING YOUR OWN BUSINESS
IS IT RIGHT FOR YOU?
• Realistic expectations as a design business owner.
• Having the help and support you need.

- A coach, business advice and soul searching.
- Women thrive with specific coaching. How to get this coaching, a mentor and progress 			
as required.
- Step back or step in.

NOTES:

PART 3

PERSONAL EXPERIENCE AND EXAMPLES
PAMELA BURTON, CHRISTINE E. TEN EYCK and JANICE PARKER will each present projects that
directly relate to women in a design leadership role.

These points will be illustrated:
- Women’s approach to entrepreneurship.
- Women’s focus on people and process – the pros and cons. How to recognize and develop the
skills required to create a positive design experience for your clients and your firm.
- How to make the design process more intimate and relevant.
- How to know when to accommodate, and still keep the design integrity.
- Keeping a photographic record of your work and creating opportunities for your designs – both 		
inside the office and out.
- Developing mastery, identifying your gifts and point of view.
- Using social media to stay aware of industry trends and developments while showcasing your own.

JANICE PARKER

PAMELA BURTON

NOTES:
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